The newsletter of the

L

Asian Management Institute

June 2006; Number 4, Volume 9
Chinese translation of AsiaLink courtesy of Ms River Jiang (MBA 2005)

BT E RS

B Ll (R tE AR FLRSOERN 8 NARIIGE. 8 A7l K A &HES Tk BT TR AT ¥

ARG K (R RARD IIBEE AT 70 AT TR U 4 e

M A& BRI CE, E VT M www.ivey.com.hk

MR PSRRI
o RTGUGA T 7RI R LL B i T
e A A

Y
ER,
TR AT R 22

(S
o RTUGARE S S sl 159

AT

Sk i
PAT B,
Tk 22 v

FUEHAR
o RTGFARE, WFHLHEARR
NS E 1 VNCIR LR 4

PRCPSEA
JEFEZ B KX

BlEH LR RS
o RPUIGFAfE BG4
SERUN AR AE.

AN
>o
oy
[a]ay

I3 % St

AY

Jacques Kemp
HAT B
ING ZZRARBE/ KX

DA S B S R T A BB BT VT A A CBUT R

=RYeE
e RTYURARES QIETs. BLAARAN
LUREYE SRt etiie " M e

Allan Zeman
BN
iR E R A A

HEETAD
o RTOFARE AR R
AR oA S R A R I AN

iR
FHE,
TCFEHAT

SRR % kAT
o RTHUFA G AXIRS SCP 2 A
LIRS

o R

B, TR

A N B 7 P AT BUX BURFAT
WM STIEZR By R

HEHX
o RPOUFARE AT BT A
B Q] e S 1 T

Andrew Brandler
LERES ., PUTEE.
AR [

(Rt R) RN S HR, HAAT AR A b DI S SO AR P A7 i o 4o

Asialink Jit fA7 T INEE K 2 A4 10 i (178 2 R R 27 B T B2 B e AT BRI ST D AR 2T IR 75X Gigi Wong (R 5)

% (519) 661-2112, fL£H.: (519) 661-3700 Email: gwong@ivey.uwo.ca

T o Il AR LRI L2 R, A A —

TS UUR WA LE 1 602 =. B:&RA: Santa Chan Hi5:(852) 28084488 14 1.:(852) 28084433 Email: schan@ivey.com.hk


http://www.ivey.com.hk/
http://www.info.gov.hk/

LR, B

Beamish, P.W. (2006 % 5
H), “URARARIRN TR 35
#%” “Reducing Your
Rejection Rate from
Refereed Journals”, “H i E
br (A1E) BFRSR LA
737, “Publishing
International (JV) Research
for Impact”, “¥ i JF & ik ug
BkEE”, “Designing and
Managing Strategic
Alliances”, FE{L K24, #IE
BHIR, ZEEE.

Bell, P.C., (2006 4 1 A),
“INEH”, “Revenue
Management”, “l &1z Z Wt
”, “Strategic Operational
Research”, T K% 20 50T
Hits. FREDBR. £0F
.

Beamish, P.W., (2005 4 8
H), “TIEEFE RSN 21
LR IERT 577 1), “Asia
Management Roundtable:
Strategic Research
Directions in the 21st
Century”, BH SN, B
K.

Neufeld, D.J., ( 2005 £ 4
A), “BATEZ AT PS5
IR, T lvey’s
Commitment to Asia in
Research and Teaching”, E

Frost, A.C., ( 20054 2 H),
“FEB AT 2 B X

R LB P RST TAEA
2", “Multiple Meanings of
the High Performance
Workplace?: High
Performance Work
Organization in Low Wage
Services”, AIRAANZ 4,
e, WARH L.

Gopal, A., (2005 % 1 A),
“EE LARRESIE AR
KM ? », “Offshoring:
Inevitable Progress or
Intractable Problem?”, &F#
WK, .

B AL

YRI5 1) BAT TR A

http://cases.ivey.uwo.ca/cases

TR 2 KT AT

2200 NEH)
-, RTEA, S -
80% T ANLEHAZE

T ARG ZR WA
ki IE SIS
R IR L
DRSS RonES

ESVIELSIE
- HORHS. EpILR

6 Fhit 5 #i%
- BB HIE. 5. VL.

PHHESF i ik

BRI K ZM B O ik LAk
SN 22 RG], G kA
WARZEHEF* T kil
WWW.ivey.uwo.ca/ami 5k
AR ami@ivey.uwo.ca

9B06M048
RESINA:
HEWVEEETHE
Paul W. Beamish,
Jordan Mitchell
Bl E#%: 8B03C45

Resina ;& —X BRI IEA:
PR M T AL B v T R it
N, BEBEAE LS 2L R A

H, fEPEE 34T L) M
12 MEERELL . AR
K DA 5 N R E A — AN Ok
SR AR SS e o LRty
b4 R 4RSS IR
I AT RS AA T 5 R 5
FEMIHBIX 2 ) 2= 1l 25t i I
FH R Ak

IS A, AT B A
TR KFE. Resina dba
HIEAEAK AL B AN 5E 45t
Fo RS ZIRE &
FHEEEE TN

ATl ARME B

M A, BEE
BT FE PR,

BB pE. IR, KA
Z1, 2005

KE: 24 70

WA T AR, W
ES 1

casesearch@ivey.uwo.ca

ESli=gsii
#HRH & Z 5le

(3R

EiFEE

fE#:

Paul W. Beamish,
Allen J. Morrison,
Andrew C. Inkpen,
Philip M. Rosenzweig

HH R -
S REES NS N 2 0
i, Jba

R Y: 2006 41 A
ISBN: 7-300-07062-0

PREDEN,. ..

2006 4 5 H, BAREmERS
Hidsk T E#t “Cross-
Enterprise Leadership™”
22 12 A “MBA IRFE2E 0. .
R AR ERTE S
P OLFETE LRI A A — R
SEHh LR

— A FERB A — ISR R
Mo EWHT PR T 2006 4F 7
H 3 H—7 Hi#47,

5 Ay, g EACE MR K15y
SIS T B R R U R 51
KA HE T RS . Paul
Beamish ##Z /1 MBA 84 &
TRV B AT 34T Phil Hunt
SEAESY A IX AN IR TT IR AT
T HYE. Beamish #d% i)y
W TEERKILR =R sk KR
2BE BRI SE R AN R

Fi7.

F R e T H R TR S5 3T Al ]
PRI R A A 2 e S B igA1 B
“ELGE A A A R e T
(=

A 2R A A BRI
HIFUR TR T ) N b ke
e Ak

K BINE KT MBA 224245
WT A RPN s % 5%, 1
M H P ATER TAER 74
7. RIS,


http://www.ivey.uwo.ca/ami/Publications/Intl_Mgt5e_China(inChinese).htm
http://cases.ivey.uwo.ca/cases
http://www.ivey.uwo.ca/ami
mailto:ami@ivey.uwo.ca
mailto:casesearch@ivey.uwo.ca

