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B Y  PA U L  M AY N E

BE IT GOLF, swimming, skating, basketball, soccer or dance, 
London’s Child and Youth Network wants children to get active 
– and they’re willing pay for it. ACT-i-Pass, offered to all Grade 5 
students in London, allows for free access to indoor and outdoor 
sporting activities throughout the city for the entire school year. 

“It’s all about promoting health and wellness,” said Jason Gil-
liland, director of Western’s Human Environments Analysis Labora-
tory. “Only about 5 per cent of kids are physically active enough 
for optimal growth and development. We know this is linked to 
problems like obesity. Studies have shown kids who are more physi-

cally active are less at risk for cardiovas-
cular illnesses. There’s also a correlation 
with better school achievement, mental 
health and overall wellness – a whole host 
of benefits.”

The ACT-i-Pass program is partnering 
with the YMCA of London, Boys & Girls 
Club of London, City of London Parks & 
Recreation and Spectrum programs.

From an evaluation perspective, Gil-
liland added, this is a large program and, 

to determine its success, he’ll need to go beyond simple anec-
dotes. Through a recent Canadian Institutes of Health Research 
(CIHR) grant, the Geography professor will be tracking participants 
throughout the eight-month program, as well as up to a full year 
following its completion.

“We want to find if kids are not only more physically active with 
the pass, but if they are still maintaining higher physical activity after 
the program concludes,” he said.

Gilliland understands other factors can play a part in physical 
activity. When he was in high school, he lived far outside the city. 
As both his parents worked night shifts, he couldn’t get rides into 
town for sports. Gradually, his participation waned.

“Does geography matter? Is that barrier still too big? And we 
can then see if it might be a lack of transportation. Do bus routes 
play a role?”

Beyond these geographic concerns, other factors play a role 
in the program’s success or failure, including economic and infor-
mational. 

“You could have a pool right next to you, but if it’s too expensive, 
you can’t use it,” Gilliland said. “ACT-i-Pass takes away that barrier, 
and the informational barrier, because we are providing a lot of info 
about programs available in neighbourhoods throughout the city.”

The research team will also isolate individual differentiating lev-
els according to age, sex, socio-economic status and even cultural 
and family differences. 

“We want to isolate for whom does it work the most, or doesn’t 
work, and then, alter the program as needed,” he said. “We’ll 
even be studying the program’s implementation. Was it something 
about how the program was rolled out that affected it?

“This is such a critical issue (youth inactivity), so if we can find out 
what information we need to adapt the programs and make them 
even more successful, we could roll it out with other age groups, 
and even in other cities. My goal is all of Ontario, and I think it’s an 
achievable goal in a few years.” 

Get in 
the ACT
Community program offers 
fun, eyes sustainable benefits

ILLUSTRATION BY FRANK NEUFELD
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Coming Events
OCT. 9-15

upload your photos

9 // THURSDAY

MCINTOSH GALLERY
Rob Nelson: Photographs 1977-2014. 
Janet Werner: Another Perfect Day. 
Free Admission. mcintoshgallery.ca.
Runs until Nov. 1.

SENIOR ALUMNI PROGRAM
Killing Fields. Genocide in Modern 
History. Frank Schumacher, Depart-
ment of History. 
9:30 a.m. McKellar Room, UCC.

LEARNING SKILLS 
PRESENTATION
Preparing for Multiple-Choice Tests. 
sdc.uwo.ca/learning.
2:30-3:30 p.m. WSSB 3134. 

CROSS COUNTRY
Mustang Open. 
3 p.m.

THE 2014 JOANNE  
GOODMAN LECTURES 
Ian Mckay, Queen’s University. The 
Promise and the Pitfalls of Vimy Ridge.  
history.uwo.ca/about_us/events/
goodman_lectures.html.
4:30-6 p.m. Oct. 8 and 9. McKellar 
Room, UCC. 

WOMEN’S BASKETBALL
Grant McEwan at Western. 
7 p.m.

MEN’S FOOTBALL
Laurier at Western. 
7 p.m.

ART NOW SPEAKERS’ SERIES
A talk by Ame Henderson, choreogra-
pher, artistic director of public record-
ings and Art Gallery of Ontario Artist-
in-Residence, Toronto. 
7-9 p.m. NCB 117.

10 // FRIDAY

MEN’S RUGBY
Brock at Western. 
5 p.m.

MEN’S LACROSSE
Laurier at Western. 
5 p.m.

WOMEN’S BASKETBALL 
St. Francis Xavier at Western. 
7 p.m.

MEN’S HOCKEY
Guelph at Western. 
7 p.m.

11 // SATURDAY

SOCCER
McMaster at Western.  
Women’s, 1 p.m. Men’s, 3:15 p.m. 

WOMEN’S BASKETBALL
Allengheny College at Western. 
1 p.m.

WOMEN’S HOCKEY
Waterloo at Western. 
4 p.m.

MEN’S HOCKEY
Brock at Western. 
7 p.m.

12 // SUNDAY

WOMEN’S HOCKEY
Laurier at Western. 
4 p.m.

13 // MONDAY

THANKSGIVING DAY
University offices will be closed.

14 // TUESDAY

FARMERS’ MARKET
Hospitality Services hosts a Farmers’ 
Market in the green space beside Mc-
Intosh Gallery, across from the Social 
Science Building.
9 a.m.-2 p.m.  

LEARNING SKILLS SERVICES
Writing Multiple-Choice Tests. sdc.
uwo.ca/learning.
2:30-3:30 p.m. WSS 3134. 

SCHOLARSHIP INFORMATION 
SESSIONS 
Offers guidance to students on how to 
apply competitively for external schol-
arships. No registration is required. 
4-6 p.m. International and Graduate 
Affairs Building 1N05.

15 // WEDNESDAY

COMPARATIVE LITERATURE 
RESEARCH FORUM 
Kristoffer Conner, Romance and the 
Mirror of Reflection in The Mechanical 
Bride. 
11:30 a.m. UC 207.

STUDENT SUCCESS CENTRE 
WORKSHOP
LinkedIn Workshop. Finding a job or 
internship, requesting an information-
al interview, connecting with Western 
alumni and employers are just a few 
ways you can utilize LinkedIn.  Learn 
how to build a profile, network and 
maximize your efforts all using Linke-
dIn. Register at westerncareercentral.
ca.
11:30 a.m.-1 p.m. UCC 315.  

TOASTMASTER’S CAMPUS 
COMMUNICATORS
Build your confidence in public speak-
ing. 9119.toastmastersclubs.org/. Con-
tact Donna Moore, dmoore@uwo.ca or 

85159.
12-1 p.m. UCC 147B. 

THE CHINESE PROGRAM AT 
HURON UNIVERSITY COLLEGE
Lunch and conversation. Anyone 
wishing to speak Chinese and meet 
people who study Chinese at Huron 
is welcome. Bring your own lunch and 
join the conversation. Email hwu1@
huron.uwo.ca.
12:30 - 1:30 p.m.  A18, Huron. 

MANAGING ANXIETY AND 
STRESS LECTURE 
Are you feeling stressed and over-
whelmed? Want to understand more 
about managing anxiety and stress? 
studentservices.uwo.ca/secure/work-

shops/psychWorkshops.cfm.
10:30 a.m.-12:30 p.m. WSSB 3134. 

GERMAN FILM SERIES
Go Trabi Go. Directed by Peter Timm, 
1991. 
6:30 p.m. UC 207.

FIFTH ANNUAL A.P. MAHONEY 
LIBRARY LECTURE AT ST. 
PETER’S SEMINARY
Rev. John P. Comiskey, The Very Mod-
el of a Modern Major Bishop: The 
Public Ministry of Archbishop John 
Walsh (1867-1898). Public welcome; 
reception follows.
7.30pm, St. Joseph Auditorium, St. 
Peter’s Seminary.  

@westernuniversitytag with #westernu#

 

Pharmacy #     
519-433-3666
We accept all Student & 
University Health Plans
Have a prescription out of town 
- we can transfer it!

Free City-Wide Free City-Wide Free
Delivery

both conveniently located at ...

205 Oxford St (at Richmond)
free parking & direct LTC Transit service parking & direct LTC Transit service

2 Great Medical Services to meet the needs 
of the Western Students, Faculty & Staff!

4 Walk-ins welcome

4 Short wait period

4 Close to campus 
& hassle-free!

Medical Clinic
#519-601-4042

Oxford/Richmond 
Walk-In Clinic

Explore our selection of gently 
used, upscale home furnishings 
& accents at a fraction of their 

original prices.

Inventory changes daily, 
so visit often!

1055 Sarnia Rd • London
(just before Hyde Park)

226.884.4144

www.redecorconsign.com

NOW OPEN!
& close to campus ...

NOTICE TO JOIN THE ACADEMIC PROCESSION

304th  CONVOCATION - AUTUMN 2014

Autumn Convocation takes place Thursday, October 23 and  
Friday, October 24, with ceremonies at 10:00 a.m. and 3:00 p.m.

Members of Faculty, Senate, the Board of Governors and Emeritus/a Professors/
Archivists/Librarians are invited to take part in the Academic Procession. Full 
information on joining the academic procession (including order of ceremony, 
honorary degree recipients, assembly and regalia) may be found on the 
Senate Website:
uwo.ca/univsec/pdf/senate/2014_fall_academic_procession.pdf

Are you retired or retiring soon? 
Find out all your options.

Contact Robert (Rob) Michaud, PFP,  
Financial Planner today. 
519-494-5017      robert.michaud@rbc.com

Fully mobile and flexible hours  
to meet your needs. 

‘Serving London & area with  
sound financial planning.’

Royal Mutual Fund Inc.
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Research

The Western Innovation Fund (WIF) is an open competition 
supported by the Office of the Vice-President (Research). 
Successful projects are intended to move new research results 
forward along the path towards commercialization and to provide 
incentive to validate and develop commercial opportunities for 
the investigator’s research. This competition is for one-time 
projects based on existing research initiatives and are expected 
to be of short duration (6-12 months). WORLDiscoveries® 
personnel are available for consultation on issues related 
to intellectual property and commercialization. A Report of 
Invention (ROI) and a Letter of Intent (LOI) must be submitted 
before an invitation to apply will be offered.

Grant Amount:
Up to $100,000

Deadlines:   
Submissions are accepted throughout the year.

For more “Funding News”, please visit: uwo.ca/research/.

Contact:
Florence Lourdes
Internal Grants Coordinator
Research Development & Services
Support Services Building, Rm. 5150 
internalgrants@uwo.ca
519.661.2111 x84500

Western Innovation Fund

Western Research is pleased to announce 
the following open competition:

‘Cool’ idea may  
help dialysis patients

B Y  PA U L  M AY N E

A SIMPLE STEP developed by a Western researcher 
may alleviate the potential damage to multiple organs 
often associated with dialysis, an important treatment for 
countless patients with kidney disease.

Schulich School of Medicine & Dentistry Professor Chris 
McIntyre, who arrived from the University of Notting-
ham last month, said kidney disease patients are caught 
between a rock and a hard place – they cannot live with or 
without dialysis.

“Patients die a lot. Your chances of dying on dialysis are 
about the same as with every single kind of cancer,” said 
McIntyre, the Robert Lindsay Chair of Dialysis Research and 
Innovation. “Those who do survive suffer substantial injury 
that appears to be related to the treatment. It can damage 
their hearts and other organs, but we’re now starting to 
appreciate they’re damaging their brain as well.”

Prior to coming to Western, McIntyre and his colleagues 
studied 73 patients on hemodialysis (where blood is filtered 
through a machine) where the dialysate was cooled and 
followed up with them for a year. The findings, published 
in the Journal of the American Society of Nephrology, 
showed patients exhibited complete protection against 
white matter changes in the brain.

“We’ve done a lot of work relating to how the blood 
pressure, being unstable when you take the fluid off on 
dialysis, drives that injury,” McIntyre said of patients who 
normally face a severe drop in blood pressure due to the 
sudden removal of bodily fluids. “We looked around for 
techniques that were already established in dialysis to 
improve the blood pressure and stop these drops, and 
cooling has been used since the late 1980s. 

“So, we applied a technique already available and 
wanted to see whether or not we’re not just making people 
feel better, but we can actually get organ protection.”

The technique involves cooling the dialysate tempera-
ture to either 37 degrees C, or .5 degrees C below the core 
body temperature. By doing so, patients were completely 
protected against blood pressure changes.

While an established technique, it was how McIntyre 
applied the method that made the difference.

“Before it was being used reactively for those who were 
having trouble with blood pressure, not from the get go,” 
said McIntyre, director of London Kidney Clinical Research 
Unit at London Health Sciences Centre. “And the big prob-
lem about cooling the dialysate is people feel cold. What 
we did, which hasn’t been done before, was we individual-
ized the temperature to each patient’s temperature, that 
way we got the benefits, but they didn’t feel cold.”

While he had conducted other studies that had showed 
they could reduce the short-term injury, what he didn’t 
know is whether or not, by reducing all those cumulative 
short-term injuries, you really could protect other organs.

“What was surprising, I think, was the scale of the 
response, that we actually managed to entirely remove this 
very sophisticated and sensitive measure of brain injury; we 
had complete resolution,” said McIntrye, who will also work 
with medical imaging at the Robarts Research Institute.

Even better than the findings itself, McIntyre added, is 
the fact this cooling intervention is simple to perform and 
can be delivered without any additional cost.

“It’s universally applicable,” he said. “Dialysis is an 
industrialized process. If we’re going to make it better, any 
intervention we develop that’s not in the same keeping is 
probably not going to be transformational.” 

PAUL MAYNE//WESTERN NEWS
Schulich School of Medicine & Dentistry professor Chris McIntyre’s latest research may alleviate organ damage 
often associated with kidney dialysis.
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Kenney puts employer ‘freeloading’ 
on job training in the spotlight

Editor’s Letter

 J A S O N  W I N D E R S
Western News Editor

Last week, Jason Kenney said 
what many have been thinking. 
“I stand up in front of business 
audiences and say: You guys 

have been, to some extent, freeload-
ing on the public training system,” the 
Employment Minister told the Canada 
2020 Conference in Ottawa. “We need 
to see businesses put more resources 
into skills development.”

Now, here’s a point around which 
small government conservatives like 
Kenney and big idea liberals can 
come together. So let’s run with this.

The idea Canada suffers from a 
‘skills gap’ is one of the great eco-
nomic lies sold to the current genera-
tion. We have all heard it – there are 
too many people without jobs, too 
many jobs without people.

Not so. Or, at least, not so in the 
way they want to sell it.

The mantra, repeated ad nauseum 
by corporations to young people, 
continues to be Canada is filling up 
with overeducated, yet undertrained, 
workers who can reference Hamlet, 
but don’t know how to weld. (Darn 
you, liberal arts.) Their advice? Ditch 

university, learn a trade and start work-
ing in the Tar Sands. 

Check. Check. Check. Economy 
fixed. 

Corporations have used the ‘skills 
gap’ fallacy to justify all sorts of bad 
behaviour from gutted internship pro-
grams to delayed hiring to flooding 
their industries with low-pay tempo-
rary foreign workers. Repeated often 
enough by people in power, this 
simple-minded solution is then par-
roted as gospel by the public. (Sort of 
the Fox News method of information 
distribution.)

Sure, if you choose to view the econ-
omy through a narrow, strictly anec-
dotal lens, then there are shortages 
in certain industries – namely welders. 
But we’re talking about a bigger issue 
than filling a few rigs out West.

For the last 30 years, we have lived 
in a world where companies refuse 
to see beyond the next quarter, let 
alone cast their vision a generation 
or two ahead. The price of that short-
sighted, quarter-to-quarter outlook is 
now coming home to roost. 

This generation is the most edu-

cated, most technically savvy and, 
perhaps, even most creative genera-
tion we have seen in some time. They 
are smart and employable, and could 
learn anything for any employer.

Their disadvantage, however, is that 
their entry into the job market has 
been retarded. Massive debt, Boom-
ers refusing to leave the job force and 
stagnant hiring have all contributed to 
the delay. Their seeming immaturity is 
caused by the fact their parents’ par-
ents were established in the job mar-
ket for years by the time this genera-
tion will get its first full-time footing.

And then there is the fact employ-
ers are no longer interested in what 
Kenney described as “employer-led, 
demand-driven training.” 

That seems counter-intuitive. All 
these complaints about a shortage of 
skilled workers, yet corporate spend-
ing on training has been in decline 
for the past two decades, Maclean’s 
magazine pointed out last month. 

Conference Board of Canada 
researcher Dan Munro cited numbers 
in that same article showing Canadian 
employers spent $705 per employee 

on training costs last year. While up 
$17 from 2010, that number is down 
40 per cent from its peak in 1993. 
Meanwhile, only about 31 per cent of 
Canadians participated in some type 
of non-formal job-related education 
or training in 2009. 

That’s not, as they say, putting their 
money where their gap is.

And now, corporations have 
offloaded the responsibility for train-
ing, along with a heaping helping of 
guilt, onto postsecondary institutions, 
especially universities. 

“There’s a funny dynamic that may 
be occurring between employers and 
the higher education system,” Munro 
said. “There are increasing calls by 
employers for educators to do more 
job-ready training. But these calls 
have been increasing at the same 
time employers’ spending on training 
has been dropping.”

Kenney’s comments are late, but 
welcome to the debate. For a conser-
vative to put this kind of public pres-
sure on employers will fuel this debate 
in different corners.  

F O L L O W  @ We s t e r n E d i t o r

MUSTANG MEMORIES
PHOTOS PROVIDED BY 

WESTERN ARCHIVES AND 
MUSTANG ATHELETICS

THE 1998-99 MEN’S soccer team 
captured Western’s first national 
championship in in the sport. They 
repeated as national champions in 
1999-2000. Western’s Men’s soc-
cer team also won four consecu-
tive OUA titles from 1996-99, the 
university’s first soccer champion-
ships since 1937-38. Star player 
Michael Potts led the team, win-
ning the 1998 Championship MVP.  
Potts also garnered CIS First Team 
All Canadian recognition from 
1998-99 to 2000-01. Jon Hasson 
received CIS Second Team All 
Canadian Honours giving Western 
two all Canadians from this cham-
pionship team.   

  Visit J.P. Metras on Instagram 
for more photos.
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Commentary

Rereading rekindles 
past for alumnus

B Y  D A R I N  C O O K

IT WAS THE best grade I ever received on a university 
essay – 92 on a research paper about Henry David Tho-
reau’s Walden in American Literature class. 

I was impressed when I got it during the third year of my 
BA in English Language and Literature at Western; I guess 
I still am, since I clearly remember it more than 20 years 
later. I am far removed from how academic papers are 
submitted and marked these days, but back in the 1991-92 
school year, a typed-and-stapled paper copy of the essay 
was hand delivered to the professor, and I actually still have 
it with the professor’s handwritten comments across the 
bottom and the number 92 circled in red on the title page. 

That essay is now a tangible relic from my academic past.
Twenty-two years have passed, and I was about to do 

something I’ve wanted to do for some time – return to my 
campus to read Walden. 

I made the trek to London, without my wife or kids. I 
missed them, of course, but I had the pleasant company 
of Thoreau tucked away in my backpack. My goal was to 
revive some of the simple moments I enjoyed between 
classes, like walking through the picturesque campus, 
relaxing on UC Hill, and catching up on some reading. 

Some people would label this as killing time, but in my 
eyes, I am doing the most productive activity imaginable by 
filling my mind with the poignant words and ideas of a book. 

As Thoreau wrote, “As if you could kill time without 
injuring eternity.” 

And it is mostly due to Thoreau that I am here; him, 
along with many other writers from my literary studies. But 
mostly Thoreau. 

It’s not that I want to re-live my past, I just want to repli-
cate scenes from my academic days and appreciate them, 
both as something I cherished back then and am fortunate 
enough to repeat years later with the same pleasant effects. 

My walk down University Drive was just as I remember 
it, back when I was bustling off to Journalism class at 
Middlesex College, or the dreaded French class four times 
a week at the top of Brescia Hill. Newer glassy and glisten-
ing architecture has been added amongst the grey stone 
buildings, but I walk by the same trees, cross the same 
bridge over the same river, and make my way to the same 
grassy hill to read.

It was not the beautiful campus that initially drew me to 
Western – I was more interested in the academic reputation 
– but the charming setting made it even more pleasurable.

Back when I used to do this regularly, Engineering and 
Business students showed disdain for English majors who 
lounged under trees on sunny days. We were reading 

books for class, but they were novels, short stories, poems 
or plays, not heavy duty textbooks thicker than a stack of 
laptops. It wasn’t my literature degree that started my love 
of books, but it did nurture it into something that had some 
substance behind it.   

Reading is one of life’s pleasures to which most of us do 
not assign enough time. We routinely fill our calendars with 
business meetings and squash games, but fail to schedule 
blocks of time for curling up with a book to rejuvenate the 
mind. We all need to connect with our own thoughts, and 
books have the power to lead us to inner reflection. 

Re-reading is a form of remembering, the same way 
we gather with friends to reminisce about our favourite 
times together. When a book is read for the first time, it is 
a stranger, everything about it is new. When it is re-read a 
second, third or fourth time, we are implying the book is 
interesting enough for subsequent meetings. Returning 
obsessively to a certain book, as I seem to do with Walden 
every so often, is not saying other books are unworthy, but 
that I want this one to be by my side continuously. 

I do not know Thoreau personally, but when I read his 
words it is like he is speaking to me directly, offering advice 
that only a friend who knows me can pass on.

It took Thoreau seven years to write his book that was 
published in 1859. It only took me a few late-night study 
binges to finish my essay, but I have been re-reading it 
ever since. 

There isn’t much to the book on a surface level – a man 
living alone in the woods according to his own devices. 
There is more to it than just reading a story. After all, how 
exciting is it to read about a man watching ice thaw or 
tracking his annual vegetable seed budget? 

It is the writing style and the message to be kind and 
attentive to the environment, along with the story, which 
make the book and the man special. Nature for Thoreau 
was a sacred place untouched by humans (except by him-
self, of course). He is responsible for rigorously philosophiz-
ing about human’s role in Nature, capitalizing the N in the 
word, and making Nature an institution onto itself.

I think Thoreau would approve of my setting as I re-read 
his book, nestled between trees, but also surrounded by 
buildings that harbour years of academic wisdom. As I can 
testify from my exercise in re-living and re-reading, Western 
has maintained that attachment to natural landscapes that 
inspired me to write an essay worthy of a 92 more than 20 
years ago.  

Darin Cook, BA’93, is a freelance writer who lives and 
works in Chatham-Kent.

ILLUSTRATION BY FRANK NEUFELD
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Academics

Student uses elite program to reclaim past
B Y  J A S O N  W I N D E R S

WHILE DISCOVERING HER own story, Shyra 
Barberstock has helped others reclaim theirs.

Last month, the fourth-year First Nations 
Studies and Health/Environmental Geography 
student returned from the Indigenous Women 
in Community Leadership program at the Coady 
International Institute at St. Francis Xavier Univer-
sity in Nova Scotia. The elite program encour-
ages First Nations, Métis and Inuit women to 
become strong leaders and agents of change 
capable of contributing in their communities.

Barberstock, an Algonquin/Mohawk from 
Eagle Village First Nation, QC, was one of only 
20 women recruited to the program. 

“I was lucky to be with 20 women – 20 women 
who are considered up-and-coming community 
leaders from communities across the country. They 
came from all areas, all levels of education and 
what I learned from them, and will continue to learn 
from them, I found really valuable,” she said. “They 
were all super beautiful and powerful women.”

Adopted and raised by a non-Native family, 
Barberstock has been on her own journey of 
discovery after meeting her birth mother 15 
years ago. This program, and the women in it, 
opened further doors into herself and blossom-
ing identity. 

“It’s an ongoing thing, of course,” she said. 
“But just being selected as an Indigenous 
woman, and into a program like this, it was a 
special experience for me personally.” 

In operation since 2011, the program culmi-
nates with the presentation of a three-month 
community project where the women work 
closely with a community of their choosing on 
developing solutions to pressing problems. Par-

ticipants are guided and supported through the 
project by a program mentor. 

As a trained nutritionist, Barberstock knew 
exactly where she wanted to focus her efforts. 

Produced by Health Canada, Canada’s Food 
Guide: First Nations, Inuit and Métis fell short 
in its dietary recommendations by failing to 
acknowledge Aboriginal traditions and cultures. 
The guide, Barberstock said, assumed all people 
can eat the same things at the same time in the 
same quantities and remain healthy. Just not so.

In the absence of the ‘official’ guide, find-
ing information on traditional diets was nearly 
impossible for members of the community. Enter 
Barberstock and her project, the Iroquois Ances-
tral Food Guide.

Looking to connect modern people with their 
traditional diets, the project addressed many of 
the gaps she identified including stressing the 
importance of regional, seasonal and even cer-
emonial foods, all items overlooked in the official 
guide. Through her partnership with the Oneida 
Health Centre and Oneida Culture & Language 
Centre, along with the New York State Museum 
and individual Oneida community members, 
Barberstock constructed a guide both useful 
and prescriptive.

She hopes this one project inspires others 
groups to reclaim their traditional diets.

Beyond the project, the program offered a 
host of other lessons as well. 

“I picked up confidence – the confidence 
to know I could create a big project like this, 
oversee it and make it happen from start to 
finish. I don’t know if I had that before, when 
I started,” Barberstock said. “I also picked up 
some concrete skills – public speaking, ABCD 
(asset-based community development) training. 

All really valuable.”
Today, she remains passionate about Aborigi-

nal entrepreneurship and economic develop-
ment, and looks to find ways to improve socio-
economic conditions in Aboriginal communities 

across Canada. 
She is interested in launching her own busi-

ness, and working on her masters in Geography.
“I think there are some exciting things for me 

to come,” she said.  

SPECIAL TO WESTERN NEWS
Shyra Barberstock, a fourth-year First Nations Studies and Health/Environmental Geography 
student, recently returned from the Indigenous Women in Community Leadership program 
at the Coady International Institute at St. Francis Xavier University in Nova Scotia. 
Barberstock, an Algonquin/Mohawk from Eagle Village First Nation, QC, was one of only 
20 women recruited to the program. 
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$12
Professional
Men’s Cut

Visit London’s New Barber Shop with 
Complete Men’s Grooming Services.
Walk-ins Welcome • Free Coffee • Big Screen • Free WIFI

232 Wharncliffe Rd S • 519-601-6664
(The Purple Bldg 2 blocks south of Horton St at Elmwood Ave)

- free parking at rear of building -

Taste our fusion of fresh 

in our bold new setting.

219 Queens Avenue  (at Clarence) - Downtown London - 519-858-9998

Dine-In - Take-Out 

(formerly Gozen on Central)

Winner - Best of London 2012
London Free Press

Honours

DuHasky mixes up ingredients for success
B Y  A D E L A  TA L B O T

OVER AT ONTARIO Hall, every-
thing is new. Including Andrew 
DuHasky.

When Western’s newest student 
residence first opened to some 600 
students last year, DuHasky was 
among the first to experience its state-
of-the-art marché-style dining hall. 
And he’s loved every minute since 
his arrival.

“It’s so the right industry for me,” 
said DuHasky, the unit chef at Ontario 
Hall.

“I’m a good example in that I didn’t 
go right from high school to college 
for cooking. I didn’t know what I 
wanted to do, and it (cooking) found 
me as I found it,” he continued.

DuHasky, 39, came to Western by 
way of a varied career, one that began 
in a warehouse, taking him to George 
Brown College for culinary arts, to 
cafeterias and a catering business in 
Toronto. He moved to London nearly 
a decade ago when his wife took a 
teaching job at Fanshawe College. 
Since, DuHasky has managed the 
cafeteria at Trojan Technologies, dab-
bled in the kitchen at Fanshawe, and 
then moved to Ontario Hall.

“I work with a lot of individuals here 
that have a lot of passion for what 
they do and they take a lot of pride 
in it,” he said, noting he inherited a 
fantastic team when he arrived. “It’s so 
great. When someone (in the kitchen 
or cafeteria) stands behind a counter, 
they don’t always get appreciation for 
how much they care for what they do, 
but they do.”

DuHasky sure cares. Gauging the 
enthusiasm and joy in his voice as he 
talks about what he does, the food 
he enjoys making, the food he enjoys 
eating, as well as the people he works 
with daily, it’s clear he’s in the right 
spot.

“I don’t have a favourite dish to 
make. My favourite dish to make is 
something I’ve had that’s crazy and 
different that I haven’t had before, and 
then I try and make it myself, and make 
it even better – which is how I started 
cooking professionally,” he said.

DuHasky ensures the interactive 
cooking stations in his kitchen fea-
ture ever-changing and appealing 
options inspired by international cui-
sines, as well as his own and others’ 
positive dining experiences. Recently, 
the kitchen offered Cuban sand-
wiches inspired by a food truck in Jon 
Favreau’s recent film, Chef.

When it comes to good eats, 
DuHasky strays from chain restaurants, 
keeping an eye out for independent 
locales around town where he feels he 
gets a more authentic dining experi-
ence, much like the one he strives 
to offer. 

“As a chef, I feel it’s my responsibil-

ity to support the little guy,” he said, 
noting his current go-to is a restau-
rant in Aylmer called Hacienda Road-
house, featuring an unassuming blend 
of Mexican and Mennonite cuisines. 

And when it comes to his food phi-
losophy, DuHasky sticks to the tried, 
tested and true.

“I don’t think the newest thing is 
the best thing. I think people of differ-
ent cultures have been making awe-
some food for years, so I like to take 
not something that’s new and cutting 
edge, but maybe something in our 
culture that we don’t put a strong 
emphasis on, and put a spin on it. I 
love to take a traditional pierogi and 

stuff it with ingredients that a pierogi 
might not usually be stuffed with,” he 
explained. 

And DuHasky has had the oppor-
tunity to attend various conferences, 
showcasing his approach to food and 
his culinary styles, impressing foodies 
across North America.

In July, he was invited by the Ontario 
Greenhouse Vegetable Growers to 
attend and participate in the annual 
Produce Marketing Associations’ 
annual Foodservice Conference in 
Monterey, Calif. There, he developed 
a recipe using locally grown produce, 
taking second place. Last year, he 
attended a conference in Massachu-

setts, taking home a People’s Choice 
award as well as second place. 

“I really enjoy people. I’m a pleaser 
by nature so I like when people are 
happy. I like to make sure my guys 
have what they need to be success-
ful and I’m very fortunate that I have 
a good crew,” DuHasky said of his 
current role.

“I’m so lucky, every day. They day 
Sysco doesn’t show up with all the 
food we need, the day four employ-
ees call in sick all in same shift, those 
are the days I like to take a minute and 
think about how fortunate I am that I 
was able to find this career because I 
thoroughly enjoy it.” 

ADELA TALBOT // WESTERN NEWS
Andrew DuHasky, unit chef at Ontario Hall, has been attending culinary conferences, nabbing nods and awards for his culinary style across North America. 
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B Y  PA U L  M AY N E

The dusty and sweaty trails of the 
Canadian Forces Base Borden, just 
north of Barrie, Ont., might just 

be the last place you’d expect to find busi-
ness students. But for one week this past 
summer, close to 40 Ivey Business School 
students where put through their paces in 
what can only be referred to as ‘business 
boot camp.’

Challenged mentally and physically, the 
military mindset of the new Leadership 
Under Fire: Developing Character course 
is a far cry from the gleaming walls and 
polished tables at the Richard Ivey Building 
– which is the whole idea.

Organizational Behaviour professor 
Gerard Seijts said good leaders learn from 
experience. If they are lucky, they eventu-
ally become aware of their limitations and 
take steps to address them, but, unfortu-
nately, history shows too many leaders fail 
to become aware of their blind spots until it 
is too late, he added.

“It doesn’t have to be this way,” said 
Seijts, executive director of Ivey’s Ian O. 

Ihnatowycz Institute of Leadership. “The 
need to stress-test balance sheets of finan-
cial institutions is generally accepted as a 
prudent form of risk management. So, why 
not test the character of managers of orga-
nizations where leadership character plays a 
major role in determining success or failure? 

“Better yet, why not give business stu-
dents a chance to assess themselves before 
they accept the significant responsibilities 
that come with managing organizations in 
today’s challenging environment?”

Unlike the management skills required 
to run businesses, teaching someone to 
understand their character, strengths and 
weaknesses isn’t something that can be 
done in a typical classroom, at least not 
effectively, Seijts said. 

So, when two Canadian entrepreneurs, 
each with military backgrounds, approached 
him, a potential solution emerged. 

John Mercer, MBA’86, is Toronto-based 
corporate strategy consultant and former 
captain and personal assistant to the com-
mander of the Canadian Army. Larry Ste-
venson is managing director of Toronto’s 
Callisto Capital and former army platoon 

commander. (Stevenson, you may remem-
ber, led buyouts of SmithBooks in 1994 and 
Coles in 1995 and then revolutionized the 
Canadian book industry by founding the 
Chapters retail chain.)

The pair had the idea of combining busi-
ness education with elements of the Basic 
Officer Training Course, which teaches the 
basics of leadership to every officer in the 
Canadian Forces before they move on to 
more advanced training.

Seijts, who heads up the course with fel-
low Ivey professor Lyn Purdy, said business 
schools have done an admirable job of 
researching and teaching the competencies 
deemed essential for individual and orga-
nizational success. However, he continued, 
the importance of leadership character and 
commitment, as cornerstones in the devel-
opment of the next generation of business 
leaders, had been largely ignored.

Dubbed Ivey Platoon, students find 
themselves divided into units with military 
mentors, issued uniforms, assigned ranks 
and then expected to effectively perform 
as a team, while facing various challenges 
that expose their strengths and weaknesses 

– complete with the ‘in-your-face’ military 
training one would expect. Even Mother 
Nature proved she had what it takes to be 
a boot camp instructor by adding torrential 
rain and scorching humidity to the mix, pre-
senting the students unexpected obstacles 
in completing their tasks.

“As an educational experience, Leader-
ship Under Fire offers students an opportu-
nity to open their minds and demonstrate 
courage by putting their leadership and fol-
lowership abilities to the test in uncomfort-
able situations,” Seijts said. “But the physi-
cal side of the course is merely a vehicle to 
help students to reflect on their own char-
acter and developmental needs because 
good leaders require self-awareness and 
reflection capabilities.”

Unlike Ivey’s famed case method used in 
class, the focus with this fourth-year elective 
course is on ‘What to do?’ as opposed to 
‘What would you do?’

“It’s is all about getting the job done,” he 
said. “Students must do much more than 
simply collaborate; they need to demon-
strate good judgment, drive and courage 
in an ambiguous and challenging envi-

ronment, while knowing they will be held 
accountable for their actions and attitudes 
as leaders and followers. 

“The program isn’t about providing stu-
dents with a boot camp experience; it’s 
about developing self-awareness. Simply 
put, partnering with the Canadian Forces 
allows Ivey to introduce its students to 
valuable military insights while honing their 
individual leadership and teaming abilities, 
instilling them with an understanding of the 
critical role character and commitment play 
in good leadership.” 

What the  
troops said

 SPENCER GREEN, HBA’15
Anyone can lead when things are going 

smoothly, however, what this course showed 
me was that under stress, and outside your 
comfort zone, is when leadership becomes 
really difficult. This course gave me the 

opportunity to deeply reflect on myself as a 
leader, and a follower, and showed me real 
tangible ways to not only improve on what 
I was good at, but also make real changes 
to become a more effective team member.

Leadership means inspiring others to 
obtain a common goal and, to inspire, one 
must motivate their team to believe in, and 
own, the common goal. To motivate, one 
must gain the respect of their teammates 
and to gain the respect of their teammates, 
the leader must show great character. A 
leader must be capable and competent 
with the task at hand. The leader must 
also be extremely committed and work 
ruthlessly to reach the goal of the team. 
However, most importantly, the leader must 
show great character.

 SHAHRZAD POOYA, HBA’15
It is one thing to say what you would do 

if you were in a particular situation, but it is 
something totally different to actually follow 
through and act on your decision in a time 
of need. How we lead during hard times 
can reveal so much about our character. 
Anyone can be a leader when it’s nice and 

sunny out, but this course answered for a lot 
of people if they have what it takes to lead 
through a storm.

Good leaders learn from their crucibles 
and take time to truly understand how and 
why certain outcomes were achieved.  My 
experience with Leadership Under Fire 
is one of many crucibles for me and I will 
actively apply what I have learned about 
myself to future roles I will hold.  Through-
out my career, I will reflect on experiences 
like I had here, in the hopes of learning 
more and becoming a better leader. 

 LARRY BLYTH, HBA’16
When you’ve had barely three hours of 

sleep and have to lead a team of seven to 
build a 20-foot flag pole in under 15 min-
utes during a storm after walking 7 kms, you 
learn a lot about yourself – good and bad. 
It was these learnings, more than anything, 
that made it all worthwhile for me. 

The course gave us a personalized road-
map to achieving our goals. It inspired me 
to seek out as many leadership oppor-
tunities as possible, because each one is 
another chance to grow into this vision. 

When presented with these opportunities 
in the classroom, business world or oth-
erwise, I know that I will be able to build 
off of the traits I developed through the 
Leadership Under Fire course. (It) allowed 
me to become in control of my character 
and leadership development forever, and 
this is something you can’t achieve sitting 
in a classroom.

 AMANDA HEWITT, HBA’15
The stress during this course was coming 

at you from all angles – physically, mentally 
and emotionally. But that’s why it was so 
effective in developing the team’s character 
and leadership styles. I learned about the 
impact of high-stress situations on individual 
behaviour and the importance of good 
leadership during these times.

The Canadian Forces have a tried and 
true method that is a huge asset to their 
team in stressful situations, due to the famil-
iarity of the way plans are devised and 
orders are received. The preparation and 
planning processes are also essential in the 
business world, especially as a method of 
risk mitigation for unexpected events.
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Fusion Sushi, and now featuring 
fresh Osysters & Izakaya Bar. 
Visit our newly renovated second level that offers Japanese 
night life in Downtown London.  

Savour our fresh sushi & innovative asian fl avour.

607 Richmond Street
(at Central) 519.642.2558

See our 1/2 price coupon in the Western Student Guide.

dine-in • take-out • delivery           Upstairs available for large groups. Catering available.

UWOFA president aims to keep association’s profile high 
B Y  A D E L A  TA L B O T

WHEN ALISON HEARN stepped 
up to the plate that is the University of 
Western Ontario Faculty Association 
(UWOFA), things were a bit hectic.

“I assumed the position early 
because Jeff Tennant, the previous 
president, stepped down to become 
the chief negotiator. That was a bit of a 
perfect storm, because I was teaching 
full-time,” said the Faculty of Informa-
tion and Media Studies professor.

Hearn took up the post of UWOFA 
president Feb. 18, after serving the 
union in various capacities, including 
vice-president.

“The learning curve was pretty 
steep, and we were gearing up for 
negotiations. Last semester, before 
the summer, was a very crazy one 
for me,” she said. “But I had a ton of 
support.” 

As her name came up as a pos-
sible replacement for Tennant, Hearn 
thought, ‘Why not?’ It was an oppor-
tunity to blend her academic, profes-
sional and personal interests.  

“I care a lot about the state of West-
ern, and universities in general. In fact, 
it’s one of my research areas. I write 
about the history of the university in 
the West. I know quite a lot about the 
history of the institution, and, more 
recently, I’ve been writing about the 
transformations and changes we’ve 
seen in the university system in Can-
ada – so it seemed to kind of make 
sense, that maybe, I give it a try,” she 
said.

It was almost five years ago when 
Hearn first got involved with UWOFA, 
just before the last round of faculty 
contract negotiations. She remem-
bers the time as both “exhilarating 
and terrifying,” as a strike was nearly 
imminent.

In November 2010, UWOFA ratified 
a new collective agreement by a vote 
of 521-85 (86 per cent) in favour of the 
deal. As part of that four-year contract, 
UWOFA members received scale sal-
ary increases of 1.5 per cent each year.

“They came close to striking and 
I was kind of in the middle of that. 
But really, it let me see how powerful 
teamwork can be, how powerful it 
can be to work with other people on 
a common cause, and with my col-

leagues across the university,” Hearn 
said.

From where she sits now, she has 
a number of tasks ahead of her – 
some pressing and challenging, oth-
ers ongoing and systemic. But in any 
case, Hearn is optimistic UWOFA is 
doing everything it can for the com-
mon good of Western’s professoriate.

“Leaving negotiations aside, I think 
our goal, and my goal, is to really 
reach out in the association, to rebuild 
it and renew it – to bring younger 
folks on board, to reach out to areas 
in the university we might not have 
historically been that active in,” she 
explained. 

“And also, when negotiations 
are done, which they will be, soon 
enough, one of the reasons we have 
a new communications officer is to 
do more outreach in the community, 
and to keep the profile of UWOFA 
high in between negotiations, so we 
don’t only appear on the public’s radar 
when we’re at the table,” she contin-
ued.

In the meantime, it’s hard to ignore 
the elephant in the room. 

Current negotiations are heating 
up, and with an appointed concili-
ator, Hearn is hopeful and expects 
things to resolve amicably. While the 
problems she said plague contract 
academic faculty – among them job 
security, benefits and compensation – 
are systemic, she thinks gains can still 
be made, even if the issues can’t be 
entirely resolved at the table.

“UWOFA’s core mission is to 
defend and support the work of our 
members – that means high quality 
teaching and research,” Hearn said.

“Obviously contract negotiations 
are the primary place where those 
sorts of things are discussed and 
worked out. Our members told us 
this round, when we went through a 
fairly rigorous process of identifying 
goals, that the top priorities for them 
were compensation and benefits, and 
also enhanced job security, stability 
and compensation and benefits for 
contract faculty,” she said.

“I think the key thing people might 
not realize is how the professoriate 
looks now is not the clichéd version 
of tenured professors making a really 
good salary, teaching very little,” Hearn 

continued. 
“Our goal is to try and educate the 

outside world about this change. We 
recognize this isn’t unique to Western. 
These are shifts in the nature of what 
work in the university looks like. And it 
happens across the sector. We’re not 
signaling Western out, but it’s where 

we are.”
Full-time tenured faculty, and those 

in tenure-track positions, recognize 
their fates depend on the fates of 
contract faculty, and vice-versa, Hearn 
added. Things like workload and 
issues of academic freedom bring the 
two sides together.

“Tenure track and tenured appoint-
ments are crucial to academic free-
dom and that’s central to the uni-
versity’s mission. Without tenure, 
you don’t have academic freedom. 
If you’re working on a contract, you 
don’t have job security and you don’t 
have academic freedom,” she said. 

ADEAL TALBOT // WESTERN NEWS
Alison Hearn, who teaches in the Faculty of Information and Media Studies, is the new president of the 
University of Western Ontario Faculty Association (UWOFA). She began her term early this year, when Jeff 
Tennant, the previous president, stepped down to become the union’s chief negotiator.
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Advertise in the next 
Alumni Gazette

Booking date: Nov. 3
Artwork deadline: Nov. 24

Email: advertise@uwo.ca

Mailed to over 200,000  
alumni world-wide  

the week of Jan. 19.

Look  
for the Fall  

issue on news 
stands today!

710 Adelaide Street N., just south of Oxford St.

Western Serves heads into the community

SPECIAL TO WESTERN NEWS
Western Serves 2014 brought 
campus community volunteers 
outside The Gates and across the 
city this past weekend. 
Western Serves’ Day of Service 
is a campuswide event that 
gives students, staff and faculty 
the opportunity to participate 
in community-based initiatives 
in the London area. Volunteers 
spent their afternoon helping 
organizations with a broad range 
of activities including gardening, 
building, painting and baking. 
This year, 300 students, staff and 
faculty volunteers supported more 
than 20 community organizations.



12        Western News    |    October 9, 2014    

The 21st Annual  
Murray Barr Lecture
The Department of Anatomy &  

Cell Biology Presents

Dr. Richard 
Caprioli
Stanford Moore Chair in Biochemistry
Professor, Depts. of Biochemistry,  
Chemistry, Pharmacology & Medicine
Director, Mass Spectrometry Research Center
Vanderbilt University School of Medicine

“Imaging Mass Spectrometry: 
Molecular Microscopy for Discovery in 

Biological and Clinical Research”

Thursday, October 23, 2014 at 9:30 a.m.
Auditorium A, 3rd Floor LHSC, University Campus

Coffee and Continental Breakfast  
Available 9-9:30 a.m.

Department of  
Anatomy & Cell Biology

Academics

Elite student kept
in tune with industry

B Y  PA U L  M AY N E

WHILE GROWING UP in the Netherlands, Koen Thol-
huijsen spent countless hours in his father’s workshop.

“As an electrician, he had a lot of tools hanging around. 
As a kid, I was extremely good at breaking stuff,” said the 
25-year old. “I would always try and fix things before my 
parents figured it out. Playing with all those tools was when 
I started enjoying working with my hands.”

Today, Tholhuijsen uses this curiosity to get ‘in tune’ 
with his internship as a piano technician at Toronto’s Royal 
Conservatory of Music. And he gives credit for his ear for 
music to Western’s Piano Technology Program, which has 
been training students from around the world for 14 years.

The one-year intensive program has seen students 
arrive more than a dozen countries – Australia to Ireland, 
Germany to Cuba – to learn the fine art of piano tuning, 
repairs and findng that perfect pitch.

Formerly located at Toronto’s George Brown College, 
the program was revamped and brought to where it 
belongs, in a music school, said program co-ordinator 
Anne Fleming-Read. It remains the only piano technology 
program offered in North America.

“It’s like its own laboratory. This is the perect location,” 
she said of the program, tucked neatly in a corner of the 
Don Wright Facuty of Music Building.

“This is a niche market – and a very small market. There 
have been several schools throughout the world that are 
no longer operating,” Fleming-Read said. “Apparently, 
word gets out you can come here and, in eight months, 
have what you need to go out and start making a living, 
and continue your learning.”

With just 14 students in the program each year, Thol-
huijsen saw Western as the perfect opportunity for him, 
despite the fact he was already enroled in a similar program 
in Amsterdam.

“It was a three-year program. After I did the first half-
year, I pretty quickly figured out it wasn’t the right school for 
me,” said Tholhuiijsen, who quickly began googling piano 
technology programs. “Western was one of the first ones 
that popped up right away. The website was good and I 
got a lot of great information. So, I got in touch with Anne 
and made my decision.”

Coming to London was delayed as he spent the next 

year-and-half saving up the $16,000 program tuition. But it 
was worth the wait, Tholhuijsen added.

“I just wanted to go to a good school and reach my goal 
of working in the business,” he said. “They teach you the 
basics of what you’re going to need to be successful. And 
to be sucessful, you spend on average of 60-70 hours a 
week in school. That’s a lot of time to put in. But if you do 
that, there’s a big chance you’ll learn so much. 

“They push you to succeed, which is great. My personal-
ity needed that pressure.” 

Fleming-Read said students appreciate the individual 
time they receive, with such small classes, thanks to senior 
technical officer Don Stephenson and resident technician 
Paul Poppy.

“It allows for a lot of individual and personal attention,” 
she said. “It’s not just them sitting at a desk. You are work-
ing right there with them. You get to see their ‘up’ days, and 
their ‘down’ days, and respond accordingly. Sometimes, 
you take risks when you push them harder, but they need 
to know they can do it.”

While the main program will not be growing, a summer 
session in Piano Technology is offered to graduates and 
practicing technicians. A similar one-month program will 
also be offered for residents of China, an area desperate 
to educate technicians. 

“This will be for those who already have some experi-
ence and want to take it to the next level,” Fleming-Read 
said. 

Tholhuijsen joked despite waiting the year-and-a half 
to begin at Western, he still graduated before his former 
classmates in Amsterdam. And a few months into his 
internship, despite all his training, he admits the learning 
never stops.

“You are always developing your listening skills,” said 
Tholhuijsen, who, while not a pianist, dables on the piano. 
“Everybody has it, everyone hears it, but you really need 
to develop it, which is why it’s important to put those 60-70 
hours in. 

“Most people who listen to music will hear different 
things we hear, as tuners. At the beginning, you barely hear 
anything, but then you slowly start developing your listen-
ing skills and begin hearing more and more. It takes time 
and, still now, it’s improving for me.” 

PAUL MAYNE//WESTERN NEWS
Koen Tholhuijsen, a recent graduate of Western’s Piano Technology Program, recently started an internship 
at Toronto’s Royal Conservatory of Music. The Netherlands native said the program at Western taught him all 
he needed to know about tuning and repairing pianos.
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Bentham’s Untitled gets a new life on campus
B Y  TAY L O R  D AV I S O N

IN 1979, THE University Students’ Council 
(USC) commissioned Saskatchewan artist Doug-
las Bentham to create a sculpture in honour of 
Western’s 100th anniversary. Originally located 
on the Concrete Beach in front of the University 
Community Centre (UCC), the sculpture, Untitled, 
was meant to reflect the surrounding architecture 
and cultivate qualities similar to that of a court-
yard: a space for students to come together. 

Students’ reaction to Bentham’s work, how-
ever, was one of anger and aggression. News of 
the sculpture’s $40,000 price tag quickly spread 
throughout campus, creating a backlash over 
what was widely considered by students to be a 
misuse of USC funds. 

Unknown to students were the details of this 
purchase, including the fact Bentham had given 
the university a deal on the sculpture, as most 
artists of Bentham’s status would have accepted 
no less than $50,000 for a work of this scale. 
Additionally, after the $5,000 fee for the jury and 
committee assembled to assist the USC with 
the commission, as well as cost of materials, 
tools and other general expenses that Bentham 
incurred, the artist’s profit for his one year of work 
on the piece was just $15,000. 

Still, students fervidly argued this was an irre-
sponsible use of funds in a time fraught with eco-
nomic restraints and budget cuts. These beliefs 
soon turned into actions and the sculpture was 
repeatedly vandalized. 

This was not the first time sculptures on West-
ern’s campus had been ill received. 

London artists Walter Redinger and Edward 
Zelenak both had works on campus vandal-
ized by university students. When these acts 
occurred, Maurice Stubbs, a London artist and 
former director at McIntosh Gallery, believed stu-
dents were not only reacting to the high cost of 
these works, but were also simply unaccustomed 
to contemporary sculpture. 

“Public art is often contentious,” said James 
Patten, McIntosh Gallery director/chief curator. 
“It’s an expensive venture to do major pieces 
of public art.

“Modernist sculpture of this sort has gone in 
and out of fashion. All through the 1980s, there 
was resistance to public sculpture, in general, 
especially modern abstract public sculpture 
like the Bentham piece. It has to be seen in the 
broader context of international modernism 
that was very optimistic about the future. It’s a 
symbol of international values. These sculptures 
could be anywhere in the world and still have 
the same meaning. That vision of the world, 
that international vision, is very important, and 
the Bentham piece is certainly one of the best 
Canadian sculptures of that style.”

Bentham did accurately predict the eventual 
end of the animosity toward his sculpture.

“Some time, down the road, when the dust 
has settled, I think these people will appreciate 
it. If they put energy into it, then the work will 
respond,” Bentham said in a 1979 article featured 
in The Gazette. “If they only want to regard it 
financially, well then, all I can say is that 10 years 
from now, the piece will be worth twice as much.”

He likely did not anticipate his once highly con-
troversial work would become all but forgotten. 

As the USC is subject to annual turnover of its 
representatives, it was easy for Bentham’s sculp-
ture to fall by the wayside. Left unmaintained for 
years, the work’s paint chipped and the metal 
underneath began to rust. The piece was even-
tually moved to the lawn southwest of the UCC 
in 2008, but was still paid little attention. 

In 2012, the McIntosh Gallery approached 
then USC president Adam Fearnall to negoti-
ate an arrangement whereby the gallery would 
absorb Bentham’s piece into their collection and, 
henceforth, be responsible for its maintenance. 
With the deed of gift signed by Fearnall, the 
McIntosh Gallery accepted this work by such an 
influential Canadian artist into their collection. 

“It is part of a larger project at the McIntosh to 
ensure works on campus are secure and main-

tained,” said Patten, who first began thinking 
about restoring the sculpture when he arrived at 
the gallery as director in 2010. “We explained to 
the USC that the sculpture would be better cared 
for if it was in the McIntosh collection and that we 
were interested in acquiring it. They were really 
glad and cooperative in turning it over to us.”

It was no secret the sculpture was in a dilapi-
dated state, so the McIntosh Gallery began 
formulating a plan for restoration. 

Contacting Bentham was the first step, as his 
involvement in the decisions surrounding the 
restoration would be paramount in keeping the 
work as close to the original as possible. 

In June 2014, the project began. The sculpture 

was sandblasted, removing all of the rust and 
chipped paint from the metal frame. It was then 
completely repainted using a colour approved 
by the artist. The total cost of the restoration was 
just over $5,000. 

“We coordinated all the decisions about the 
process, the colour, with Bentham,” Patten said. “It 
was wonderful to work with him. He was delighted 
that we were undertaking this restoration.”

Bentham’s sculpture has now been fully 
restored and has taken its place, along Western 
Road near the D.B. Weldon Library and Western 
Student Services Centre, as an important addi-
tion to Western’s campus. 

After years of controversy and neglect, it 

appears the USC investment in Canadian art, 
and Bentham’s bold, unwavering belief in his 
work, finally paid off. 

“I am thrilled to see this artwork restored,” 
Bentham said recently. “Originally conceived for 
the plaza where it was surrounded by architec-
ture, this new location gives the sculpture much 
more of a sense of belonging to its environment. 
Even the colour has a natural compatibility with 
the setting, allowing the stacked, cut out shapes 
to read even more pictorially. Placing it against a 
slope is an inspired decision. 

“All in all it is a wonderful installation. Thank 
you to everyone at Western University involved 
in making this happen. Untitled has a new life.”

SPECIAL TO WESTERN NEWS
Untitled, a sculpture created by Saskatchewan artist Douglas 
Bentham to celebrate Western’s 100th anniversary, was recently 
restored to its original look. In June, crews sandblasted the 
piece, removing all of the rust and chipped paint from the metal 
frame. It was then completely repainted using a colour approved 
by the artist. 
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// ACADEME

PhD Lectures

Azadeh Fereidoni, Geophysics, Seis-
micity Processes inthe Charlevoix Seis-
mic Zone, Eastern Canada. 11:30 a.m. 
Oct. 9. TBD.

Agnieszka Dzioba, Health and Rehabili-
tation Sciences, Exploring Communica-
tion Apprehension and its Relationship 
to Communication Attitude and Socio-
Communicative Functioning in Children 
with Velopharyngeal Insufficiency. 1 p.m. 
Oct. 15. TBD. 

Please send submissions to newseditor@
uwo.ca.

// CLASSIFIED

Miscellaneous Services

Computer repairs, virus removals, net-
working issues, all resolved in a timely 
matter. We sell new Windows 7 com-
puters, and off lease Win 7 laptops. 
Trusted for more than 35 years. Hyde 
Park Computers, 1890 Hyde Park Road. 
519-641-0248.

For Rent

Elegant furnished downtown apart-
ment, adult building, overlooking Harris 
Park, 2 bed, 2 bath, A/C, parking, suit-
able for faculty or staff. Available now. 
Email skidmore@uwo.ca.

5-year new house in prestigious North 
London, 4 bedrooms and with finished 
basement, turn-key move-in, 5 minute 
to bus to university, Jack Chambers 
Elementary and Lucas High School walk-
ing distance. $1,900, plus utilities, email: 
lisun98@yahoo.com.

// STUDENT BULLETIN

Student Central In-Person  
Regular Hours

9 a.m.-4 p.m. Monday, Tuesday, Thursday 
and Friday; 10 a.m.-5 p.m. Wednesday.
Follow Office of the Registrar on Twitter 
for updates @westernuReg. 

Student Central Helpline Hours

519-661-2100. 9 a.m.-4 p.m. Monday-
Friday.

Psychological Services 

Laura Evans Lecture Series (Presenta-
tions). Will be offering a variety of pre-
sentation topics such as: managing anxi-
ety and stress, mindfulness meditation, 

healthy relationships, emotion regula-
tion, and public speaking anxiety. Reg-
istration will be open online, so check 
website for details. sdc.uwo.ca/psych. 

LinkedIn Workshop 

With millions of users, LinkedIn is a tool 
with many facets. Finding a job or intern-
ship, requesting an informational inter-
view, connecting with Western alumni 
and employers are just a few of the ways 
you can utilize LinkedIn. Registration 
at westerncareercentral.ca is required. 
11:30 a.m.-1 p.m. Oct 15, UCC 315 
(Council Chambers).

Western’s Employment Resource 
Centre (WERC)

Need resume, cover letter or CV help? 
Get into WERC and talk to a career lead-
er today. WERC’s in-person, drop-in ser-
vice is available in The Student Success 
Centre, UCC 210. It is open every day 
when classes are held; current schedule 
is 10 a.m.-4 p.m. Monday-Thursday; 10 
a.m.-2 p.m. Friday.

Undergraduate Course  
Registration Dates

Oct. 13: Thanksgiving Holiday.
Oct. 15: Deadline to apply for relief 
against a final grade in a Spring/Sum-
mer Distance Studies course.
Oct. 20: First day of first-term second 
quarter (‘R’) courses (Kin).
Oct. 23–24: Autumn Convocation.
Oct. 30–31: Fall Study Break. 
Nov. 1: Last day that students reg-
istered in ‘W’ accelerated language 
courses may transfer to the equivalent 
full-year course with the permission of 
their Faculty. Last day to receive official 
transcripts for courses taken on Letters 
of Permission during the academic year 
2013-14 and the Spring/Summer Terms 
of 2014. Last day to receive admission 
applications: Law for 2015.

For more information, please visit us on 
the web at studentservices.uwo.ca and 
follow us on Twitter @Western_WSS.

// CAREERS

A central website displays advertise-
ments for all vacant academic posi-
tions. The following positions are among 
those advertised at uwo.ca/facultyrela-
tions/faculty/academic_positions.html 
Please review, or contact the faculty, 
school or department directly. 

Full-Time Academic Appointments 

Faculty of Science - Tier I Canada 
Research Chair in Complex Systems 
Modeling and Analysis
Search for a Tier I Canada Research 

Chair in Complex Systems Modeling 
and Analysis tenured position at the rank 
of associate professor or full professor. 
The successful candidate will be jointly 
appointed to the Department of Biology 
and either the Department of Computer 
Science or Department of Statistical 
and Actuarial Sciences with a start date 
of July 1, 2015. Applications will be 
considered starting Jan. 1, 2015 and will 
continue until the position is filled. 

Faculty of Science – Department of 
Computer Science and Statistical & 
Actuarial Sciences
Search for a Tier I Canada Research 
Chair in Data Analytics to be jointly 
appointed to a tenured position at the 
rank of associate professor or full profes-
sor. The rank will be commensurate with 
the successful applicant’s qualifications 
and experience. The starting date will 
be July 1, 2015. Applications will be 
considered starting Jan. 1, 2015 and will 
continue until the position is filled.

Faculty of Science - Associate or assis-
tant professor in Environmetrics
Search for a tenured or probationary 
associate professor, or tenure-track 
assistant professor in Environmetrics. 
The rank will be commensurate with 
the successful applicant’s qualifications 
and experience. The starting date will 
be July 1, 2015. The position is a joint 
appointment to the Department of Sta-
tistical and Actuarial Sciences and the 
Department of Biology. The position is 
expected to build on strengths at West-
ern in the development of models and 
analytical tools for the study of patterns 
and processes in environmental sci-
ences. Applications will be considered 
starting Jan. 1, 2015 and will continue 
until the position is filled. 

Faculty of Science - Department of 
Statistical & Actuarial Sciences
Search for a tenured faculty position at 
the rank of associate professor or full 
professor. The rank will be commen-
surate with the successful applicant’s 

qualifications and experience. The posi-
tion starting date will be July 1, 2015.  
Consideration of applications will begin 
on Jan. 1, 2015 and will continue until 
the position is filled.

Schulich School of Medicine & Den-
tistry - Department of Surgery
Academic Vascular Surgeon
Seeking a full-time clinical academic 
vascular surgeon at the rank of assistant, 
associate or full professor. Applications 
will be accepted until the position is 
filled. Review of applications will begin 
after Jan. 1, 2015.  

All positions are subject to budgetary 
approval. Applicants should have fluent 
written and oral communication skills 
in English. All qualified candidates are 
encouraged to apply; however, Canadian 
citizens and permanent residents will be 
given priority. Western is committed to 
employment equity and welcomes appli-
cations from all qualified women and 
men, including visible minorities, Aborigi-
nal people and persons with disabilities.

Welcome to your London Home
the convenience of Apartment Living!

Blossom Gate offers you varied fl oorplans in either our existing lowrise and highrise 
buildings OR one of our newer highrise buildings - rent varies accordingly.

103-625 Kipps Lane (at Adelaide St. N)
519 432-1777

Like us on facebook.com/blossomgate

lounge, indoor bicycle storage, keyless entry
• 2 appliances
• Individual heating & cooling system

• Coin-less laundry facilities
• Free outdoor parking
• On-site management offi ce

• Direct bus to downtown & Western Campus
• On-site variety store
• 1/2 block to shopping centre

THE SYMBOL OF QUALITY

• Professional and confidential  
counselling on your prescription and 
over the counter medications!

• Free Delivery of your prescriptions!

• Best value for Western University 
insurance for students!

• Free annual flu shot, no appointment 
necessary (with valid health card)!

• Free Accu-pack blister pack service!

• Transferring you prescriptions is easy, 
ask our friendly pharmacist for details!

• Very convenient and close to  
your residence!

YOUR HEALTH IS OUR PRIORITY!

ENJOY 10% DISCOUNT ON OVER THE 
COUNTER MEDICATIONS! *WITH WESTERN ID

130 KING STREET, LONDON

bloomersatthemarket

Shop online:
bloomers.ca

Great Flowers
Terri�c Gi� Baskets

Easy to order online
or just give us a call
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Campus Digest

Western students top international academic competition
RECENT MEDICAL SCIENCES graduate 

Milani Sivapragasam, along with 11 Western 
colleagues, have been named among the inter-
national winners of The Undergraduate Awards, 
a worldwide competition recognizing top under-
graduate work. 

Through the competition, student work in 25 
categories was judged against peers from 206 
universities, across 27 countries. Winners were 
selected out of 4,792 submissions. 

Sivapragasam’s paper, Exploring Myxoma 
Virus Oncolytic Virotherapy in Combination 
with Carboplatin for the treatment of epithelial 
ovarian cancer, was named the overall winner of 
the Medical Sciences Category. She completed 
her research paper working with supervisor Dr. 
Trevor Shepherd from Schulich School of Medi-
cine & Dentistry. She is now enrolled in the MD/
PhD program at McGill University.

Eleven other Western students were recog-
nized as ‘highly commended’ (among the top 
10 per cent) in their fields including Rachel Bath, 
Philosophy & Theology; Noren Khamis, Lit-
erature; Jennifer Komorowski, Literature; Myles 
Maillet, Pyschology; Surer Mohamed, Inter-
national Relations and Politics; Rowan Morris, 
Literature; Lauren Ouellette, Classical Studies; 
Taylor Rodrigues, Philosophy & Theology; Jamie 
Rooney, Literature; Shawn Therien, Law; and Mei 
Wen, Medical Sciences.

“Being named to the highly commended 
list or taking top prize in a category means 
our students rank among the world’s most cre-
ative thinkers and problem solvers,” said Janice 
Deakin, Western provost and vice-president 
(academic). “These extraordinary results in West-
ern’s first year participating in the competition 
demonstrate that our students excel on a global 
academic stage, on par with those from highly 
ranked international institutions like Harvard, 
Princeton, and Cambridge.”

Only two other Canadian students – one from 
McGill, one from the University of British Colum-
bia – received the top prize in their categories. 

The dozen Western winners will attend The 
Undergraduate Awards Global Summit in Dub-
lin, Ireland, in November.  

NEWS AND NOTES
 Western Information Technology Services 
(ITS) recently added three popular – and 
powerful – site licenses to Western’s collec-
tion of software packages commonly avail-
able to the university community. Included 
in that mix are:

• Microsoft Campus Agreement, primar-
ily covering Microsoft Office, plus Oper-
ating System upgrades, available to 
all faculty and staff on Western’s Main 
Campus;

• Mathworks, covering Matlab and Simu-
link statistical analysis software tools for 
quantitative research support, available 
to all faculty, staff and graduate stu-
dents on Western’s Main Campus; and

• Qualtrics, a cloud-based survey solution 
to support qualitative research, avail-
able to all faculty and staff current, and 
students later this year. Contact ITS at 
mysurveys@uwo.ca and a member of the 
support team will contact you to discuss 
your data collection needs and the costs 
associated with using this service.

“We’re excited about being able to offer the 
campus these licenses,” said Jeff Grieve, ITS 
Director. “These are popular – and power-
ful – tools that are, or will be, used by many 
people across campus every day.”

Over the past 9-10 months, ITS has explored 
opportunities to implement campus software 
site licenses to enable broader access to selec-
tive software packages at a reduced price.

Software licenses are often handled on 
a user-by-user basis – a colleague needs 
Program X, so the lab buys her access to 

Program X. That method, Grieve explained, 
works fine, but it does not leverage the size 
– and buying power – of the whole university.

Campus software site licenses are blanket 
agreements that allow any member of an 
organization access to programs. Some soft-
ware vendors, such as Microsoft, offer these 
licenses to universities so the institution can 
use their size to reduce the per individual 
license costs.

“It took a lot of work, in collaboration with 
a number of our IT colleagues from across 
campus, to design and implement these 
agreements. Taken in total, they enable our 
Western community to gain greater access 
to high-quality software at a lower overall 
cost,” Grieve said. “We think this is a cer-
tainly win-win outcome for Western.”

Detailed information can be found on the ITS 
Site License website, uwo.ca/its/sitelicense/.

 Although Western saw no movement, signs 
inside the numbers appear to be slowly 
trending up for the university. In the num-
bers released last week, Western remained 
ranked No. 226-250 by the Times Higher 
Education magazine’s World University 
Rankings. (No specific rankings are given 
beyond No. 200 on the list).

The California Institute of Technology 
retained the top spot, followed by Harvard 
University, the University of Oxford, Stanford 

University and the University of Cambridge.

Canada had three universities in the Top 
50, with the University of Toronto at No. 20, 
University of British Columbia at No. 32 and 
McGill University at No. 39. McMaster Uni-
versity (No. 94), University of Montreal (No. 
113), University of Alberta (No. 124), Univer-
sity of Victoria (173) and University of Ottawa 
(No. 188) round out Canada’s representation 
in the Top 200.

Breaking down its ranking, Western saw 
a slight uptick in most of the scores used 
by the Times. The university saw increases 
related to teaching (38.3 in 2014-15/37.3 in 
2013-14), international outlook (63.7/62.7), 
research (35.7/33.7) and citations (47/45.1). 
The only year-to-year decline was in industry 
income (50.7/52.3).

View the rankings at timeshighereducation.
co.uk/world-university-rankings. 

 Western Geography professor Gordon 
McBean assumed the role of president of 
the International Council for Science at the 
conclusion of the organization’s General 
Assembly last month. McBean is only the 
second Canadian to take up this office.

In his inaugural address, McBean said he was 
“proud of the role the council has played, 
and will continue to play, in planning, coor-
dinating and ‘making happen’ global scale 
research for the benefits for all societies.” 

He emphasized the council “will continue 
to provide societies and governments with 
policy relevant science that can and should 
form the basis policy making.”

McBean holds professorships in the Depart-
ments of Geography, Political Science and 
Physics, and is director of policy studies at 
the university’s Institute for Catastrophic Loss 
Reduction and co-director of the Centre for 
Environment and Sustainability. 

 Professor emeritus Clark Leith was awarded 
Botswana’s Presidential Order of Meritorious 
Service on Sept. 30. The award was given out 
during the country’s Independence Day cel-
ebrations and recognizes Leith’s years of ser-
vice with the Ministry of Finance and Devel-
opment Planning and the Bank of Botswana. 

After serving as Western’s Provost from 
1980-86, Leith took up a full-time position as 
an economic consultant in Botswana’s Ministry 
of Finance and Development Planning. Since, 
he has held a variety of positions including 
director of research and senior policy advisor 
at the bank, and since his retirement in 2003 as 
economic consultant at the Ministry of Finance 
and Development Planning.

 Western students are being asked to answer 
the challenge yet again.

Sponsored by Western International, the sec-
ond annual World’s Challenge Challenge 
brings together teams of three students to 
choose a problem that the world is facing, and 
present and innovative solution to a panel of 
judges. Each member of the winning team will 
receive a $1,000 scholarship to be used on an 
international learning opportunity-broadening 
their international experience.

The Challenge is open to all Western stu-
dents. Applications are due Oct. 10, and 
can be submitted at the Western Interna-
tional website, international.uwo.ca. The 
semi-finals will be hosted Nov. 4. The finals, 
judged by a panel of Western academic and 
community leaders, will be held Nov. 11.

 According to the School of Graduate and 
Postdoctoral Studies, Western’s Electronic 
Thesis and Dissertation Repository had 
38,534 full-text downloads and 162 new 
submissions posted in September. The five 
most popular theses were: 

1. Barriers to Education in Homeless Youth, 
Michelle, S. Solomon, Nursing, MScN, 
113.1 downloads per day, 3,500 down-
loads to date;

2. Evaluating the Montreal Cognitive 
Assessment (MoCA) and the Mini Men-
tal State Exam (MMSE) for Cognitive 
Impairment Post Stroke: A Validation 
Study against the Cognistat, Lauren 
Friedman, Epidemiology and Biosta-
tistics, MSc, 22.9 downloads per day, 
21,402 downloads to date;

3. Knowledge Translation and the Gover-
nance of Health Research in Canada: 
A Critical Discourse Analysis, Kathleen 
S. Ellis, Health and Rehabilitation Sci-
ences, PhD, 15.9 downloads per day, 
932 downloads to date;

4. Representing Game Dialogue as 
Expressions in First-Order Logic, Kay-
len FJ Wheeler, Computer Science, 
MSc, 11.6 downloads per day, 3,456 
downloads to date;

5. Design and Optimization of Efficient 
Wireless Power Transfer Links for 
Implantable Biotelemetry Systems, Sha-
won Senjuti, Electrical and Computer 
Engineering, MESc, 9.5 downloads per 
day, 7,149 downloads to date;

Electronic Thesis and Dissertation Reposi-
tory now holds 2,614 records, which have 
been downloaded a total of 911,426 times.

There will be blood

PAUL MAYNE // WESTERN NEWS 
Fourth-year King’s University College student Chris Lass likely saved a couple lives this 
week – and it took him under an hour to do so. Canadian Blood Services was on campus 
Monday through Wednesday, part of their regular visit to Western to collect much-needed 
blood donations. If you missed donating this week, Canada Blood Services will be back on 
campus 11 a.m.-4 p.m. Oct. 23 and 27 in the University Community Centre and 4-8 p.m. 
Oct. 28 at London Hall. For more information, visit blood.ca.
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Enjoy hassle-free residence living

LIVE ON CAMPUS
in your UPPER YEARS.

www.residenceatwestern.ca 

519 -661-3547

       fb.com/westernuRezLife

        @westernuRezLife

GET YOUR

ROOM CHOICE 

FOR 2015-2016 

SOON!

Watch for

 details.
Minutes to class. 
No need to cook.
Live with your friends.


